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1.) Executive Session Item: Consultation with legal counsel pursuant to Section 551.071 of the Texas
Government Code to seek advice of legal counsel regarding the civil lawsuit Alicia Fitzpatrick v. City
of Pflugerville, Cause No. D-1-GN-21-002394; and Alicia Fitzpatrick v. Pflugerville Police Department
TWCCRD Charge No. 1B21212 and EEOC Charge No. 31C-2021-01169. 2.) Open Session Item:
Discuss and consider action regarding litigation and charge: Alicia Fitzpatrick v. City of Pflugerville,
Cause No. D-1-GN-21-002394; and Alicia Fitzpatrick v. Pflugerville Police Department  TWCCRD
Charge No. 1B21212 and EEOC Charge No. 31C-2021-01169.

This item has been included on the agenda to allow for discussion. The City Council is expected to
retire to executive session on the item for consultation with legal counsel pursuant to Chapter
551.071 of the Texas Government Code. Action, if any, will be taken in open session.

Staff Recommendation
Discuss and consider action as appropriate.
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